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Research on Woman/Girls Initiatives in Canada

1.0 GOVERNMENT STR ATEGIES AND INITIATIVES
In Canada, many of government’s women-focused strategies and initiatives are led by
Department for Women and Gender Equality, an agency under the Department of Canadian
Heritage. However, issues relating to women are often inter-departmental and thus can
include policy and action led or supported by other departments such as Global Affairs
Canada; Immigration, Refugees and Citizenship Canada; and Innovation, Science, and
Economic Development Canada, to name a few. Current major strategies and initiatives
(listed in order of funding amount) include:
Feminist International Assistance Policy

action, and peace and security initiatives.

The Feminist International Assistance
Policy is Canada’s leading policy regarding
its International Assistance Envelope
implemented through Global Affairs Canada.
It focuses on six interlinked areas: (1) gender
equality and the empowerment of women
and girls; (2) human dignity; (3) peace
and security; (4) inclusive governance; (5)
environment and climate action; and (6) growth
that works for everyone. Through this policy,
Canada has made gender equality a focus
of all international assistance investments
to address economic, political and social
inequalities. It has also put women and girls
at the centre as agents of positive change for
their families, communities and countries.

Overall, the Government of Canada is aiming
for at least 95 percent of Canada’s bilateral
international development assistance
investments to either target or integrate
gender equality and the empowerment of
women and girls by 2021 – 22.

This overarching policy also includes Canada’s
National Action Plan on Women, Peace, and
Security 2017-2022 which aims to ensure that
women are fully included in the development of
sustainable interventions in fragile and conflictaffected states. It includes targets and activities
for development assistance, humanitarian

1. helping women-led businesses grow
through investment in areas such as
mentoring, skills development, networking,
and export growth – $115 million over five
years;

For this initiative the government of Canada is
investing a total of $2.0 billion over five years.
Women Entrepreneurship Strategy
A strategy led by Innovation, Science, and
Economic Development Canada to support
women as they start, grow, and scale their
businesses. The four key action areas of the
strategy include:
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2. increasing access to capital – $1.65 billion
over three years in addition to an increase
to $200 million (from $70 million) for
investments in women-led technology firms
over five years through the BDC’s Women in
Technology Fund;
3. improving access to federal business
innovation programming; and
4. enhancing data and knowledge through the
creation of the Women Entrepreneurship
Knowledge Hub and Knowledge Hub
Consortium of universities across Canada $9.5 million over three years.
For this initiative the government of Canada is
investing a total of $1.9 billion over five years,
although the majority of that ($1.79 billion)
already exists in the Fiscal Framework.
G7 Investment in Girls Education and Global
Partnership for Education
In June 2018, the G7 countries agreed to invest
$3.8 billion in education for women and girls in
crisis and conflict situations. Canada promised
$400.0 million over three years.
In the 2018 Budget the Government of Canada
also promised $180.0 million over three years
towards the Global Partnership for Education
to support girls’ education and help strengthen
education systems in developing countries.
Canada’s Strategy to Prevent and
Address Gender-Based Violence
A strategy that aims to prevent gender-based
violence, support survivors and their families,
and promote responsive legal and justice
systems. It builds on current federal initiatives,
coordinates existing programs and lays the
foundation for greater action on GBV. It also

includes the creation of the GBV Knowledge
Centre which will aim to better align existing
resources across government and support the
development and sharing of research and data
to enable more coordinated, evidence-based
action on GBV.
Departments and agencies involved include:
Department for Women and Gender Equality,
Public Health Agency of Canada, Public Safety
Canada, Department of National Defence, and
Immigration, Refugees, and Citizenship Canada.
For this initiative the government of Canada is
investing a total of $186.9 million over five years.
Women’s Program
Through the Women’s Program, the
Department for Women and Gender Equality
provides funding to eligible organizations in an
effort to support actions that advance equality
between women and men in the economic,
social and democratic life of Canada. Funding
is provided to eligible organizations in support
of projects at the local, regional and national
levels that address the following three priority
areas:
1. Increasing Women’s Economic Security and
Prosperity
2. Encouraging Women’s Leadership and
Democratic Participation
3. Ending Violence Against Women and Girls
A list of their previously funded projects can be
found here.
In the 2018 Budget the Government of Canada
promised a total of $100.0 million over five
years towards continuing and enhancing this
initiative.
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Women and Girls in Sport
In the 2018 Budget the Government of Canada
promised a total of $30.0 million over three
years to support research and innovative
practices to promote women and girls’
participation in sport, and provide support to
national sports organizations to promote the
greater inclusion of women and girls in all
facets of sport.
Resettling Women Refugees and
Girls from Conflict Zones
In the 2018 Budget the Government of Canada
promised $20.3 million over five years towards
resettling 1,000 refugee women and girls from
various conflict zones around the world.
Apprenticeship Incentive Grant for
Women & Women in Construction Fund
Apprenticeship Incentive: An initiative that will
be implemented by Employment and Social
Development Canada to encourage women
to pursue careers in male-dominated—
and better-paid—Red Seal trades, and to
ensure that women are increasingly able to
model leadership to other aspiring female
tradespeople.
Construction Fund
An initiative that will be implemented by
Employment and Social Development which
aims to build on existing models that have
proven to be effective in attracting women to the
trades. These models provide supports such as
mentoring, coaching and tailored supports that
help women progress through their training and
find and retain jobs in the trades.
In the 2018 Budget the Government of Canada
promised a total of $19.9 million over five

years towards the apprenticeship incentive
and $10.0 million over three years towards the
construction fund.
Visible Minority Newcomer Women Pilot
An initiative that will be implemented by
Immigration, Refugees and Citizenship Canada
to improve the employment and career
advancement of visible minority newcomer
women in Canada by addressing the barriers
they may face – gender- and race-based
discrimination, precarious or low-income
employment, lack of affordable childcare and
weak social supports.
In the 2018 Budget the Government of Canada
promised a total of $31.8 million over three
years towards this initiative, although more
recent announcements state a total of $14.0
million over three years.
Evidence-Based Policy and Centre for
Gender, Diversity and Inclusion Statistics
An initiative to create a new centre under
Statistics Canada that addresses gaps in the
availability of disaggregated data on gender,
race and other intersecting identities to
enrich our understanding of social, economic,
financial and environmental issues. The work
conducted at the Centre will include collecting,
analyzing and disseminating data on visible
minorities to understand the barriers different
groups face and how best to support them with
evidence-based policy.
In the 2018 Budget the Government of Canada
promised a total of $6.7 million over five years
and $0.6 million per year ongoing towards this
initiative.
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2.0 KE Y ORGANIZ ATIONS
Canadian Women’s Foundation: The Canadian Women’s Foundation is Canada’s public
foundation for women and girls. They fund programs across Canada, prioritizing the
communities where the need is greatest. These programs address four urgent issues:
prevention of gender-based violence, women’s economic development, girls’ empowerment,
and inclusive leadership. They also work toward systemic change by bringing together
community organizations across Canada to share knowledge and solutions.
Equal Voice
Equal Voice is a national, bilingual, multipartisan organization dedicated to electing
more women to all levels of political office in
Canada.

National Council of Women in Canada
Since its inception in 1893 the Council has been
advocating for the welfare and improvement of
the conditions of life for women, the family, and
the community.

Forum for Women Entrepreneurs
FWE is a Vancouver-based charity that
educates, mentors, energizes and connects
women entrepreneurs to be wildly successful,
promoting strong economies and thriving
communities. Their programs and events are
designed to empower women entrepreneurs to
overcome barriers and challenges that women
face in today’s economy. From learning about
raising capital, to developing a pitch, growing
one’s HR, sales, leadership skills and more,
we support women entrepreneurs leading
business at any stage, of any size and industry,
anywhere in Canada.

Native Women’s Association of Canada
NWAC is founded on the collective goal to
enhance, promote, and foster the social,
economic, cultural and political well-being of
First Nations, Métis and Inuit women, girls and
gender-diverse people within First Nations,
Métis and Inuit Canadian societies.

International Women’s Forum Canada
IWFC brings together accomplished women
across Canada to develop and exercise women’s
leadership and to leverage their global network.
IWFC has chapters across every region of
the country with a national membership
comprised of more than 550 of the country’s
most successful women in business, the arts,
philanthropy, and the public sector.

Women’s Enterprise Organizations of Canada
WEOC is the national association of
professional business support organizations
dedicated to the success of women
entrepreneurs, and the authority on women’s
entrepreneurship in Canada. Member
organizations operate under provincial
mandates and provide an array of services
including skills development in critical
business management topics, connections to
financing and trade development opportunities.
They also facilitate peer-to-peer networking
among business owners and mentoring
through business community volunteers.
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Women in Capital Markets
WMC is the largest network of professional
women in the Canadian financial sector and the
voice of advocacy for women in our industry. They
work with partners, members and the broader
public to promote initiatives that successfully
increase the economic empowerment of women
and move the dial on women’s representation
and impact in the boardrooms and executive
suites of corporate Canada.
Women’s Infrastructure Network
WIN is a dynamic forum designed for women in
infrastructure to help facilitate connections and
networking, exchange ideas, and help shape
the infrastructure agenda. Members represent
a diverse group across the entire spectrum
of participants in the infrastructure industry
and chapters exist in Alberta, Ottawa, Québec,
Saskatchewan, Toronto, and Vancouver.
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3.0 GOVERNMENT MEMBERS
Maryam Monsef,
Minister for Women and Gender Equality
Minister Maryam Monsef was elected to
the House of Commons in October of 2015,
representing the riding of PeterboroughKawartha. She served as Minister for Democratic
Institutions before taking on her responsibilities
as Minister of the Department for Women and
Gender Equality in 2017.
As Minister of Women and Gender Equality, she
is informed by her years as a volunteer and
community organizer. She was the Vice
President of the YWCA in her riding and served
as director on various boards and committees
working to advance social and economic
justice. She maintained her connection with her
roots by co-founding the Red Pashmina
Campaign, which empowers the women of
Afghanistan through education.
Terry Duguid,
Parliamentary Secretary to the Minister
for Women and Gender Equality
Terry Duguid was elected to the House of
Commons in October of 2015, representing the
riding of Winnipeg South. He has served as
Parliamentary Secretary since 2015, first to the
Minister of Families, Children, and Social
Development and then moving to the
Department for Women and Gender Equality in
January 2017.
Terry Duguid was a member of Winnipeg’s City
Council from 1989 to 1995. As a city councillor,

he negotiated the city’s first infrastructure
program, and pioneered Winnipeg’s blue
box recycling program as well as the city’s
first-ever water conservation program. He
has also served as President of Sustainable
Developments International, Chairman of the
Manitoba Clean Environment Commission, and
was the founding president of the International
Center for Infectious Diseases.
Gina Wilson,
Deputy Minister, Women and Gender Equality
Gina Wilson was appointed Deputy Minister of
Canada's Department for Women and Gender
Equality in May 2017, previously having worked
as Associate Deputy Minister of Public Safety
Canada and, before that, Associate Deputy
Minister at Employment and Social Development
Canada. She has also been Assistant Deputy
Minister for many different agencies and
departments since 2006.
Gina Wilson began her career in her First
Nation community of Kitigan-Zibi as Executive
Director of Health and Social Services and
as Director of the Wanaki Treatment Centre.
Ms. Wilson was a Senior Manager with the
Assembly of First Nations (AFN), a national
Aboriginal organization representing First
Nation communities in Canada when she joined
the Federal Government in 1996 and for five
years served as Director General, Aboriginal
Affairs at Correctional Service Canada.
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4.0 M A JOR E VENTS & COMMEMOR ATIONS
4.1 E VENTS
Women in the World Summit
An annual summit organized by Women in the
World — a digital platform (in collaboration
with the New York Times) that features
activists, artists, CEOs, peacemakers,
entrepreneurs, etc. working to improve life
for women and girls. The three-day summit
convenes women leaders and change makers
to present their stories and discuss issues
regarding women in the world. The next
summit will be held on April 10 – 12, 2019 in
New York City. The 2018 summit was hosted in
Toronto and Justin Trudeau was a speaker.
Women Deliver Global Conference
The world’s largest conference on gender
equality and the health, rights, and wellbeing
of girls and women. The partner-driven
conference presents new knowledge, promotes
solutions, and serves as a fueling station for
influencers and advocates working to achieve a
more gender equal world. The next conference
will be held on June 3 – 6, 2019 in Vancouver.
Prime Minister Justin Trudeau and Madame
Sophie Gregoire Trudeau will be speakers.
Fortune Most Powerful Women
International Summit
A conference that hosts the world’s most
extraordinary leadership community,
convening the preeminent women in business
— along with select leaders in government,

philanthropy, education and the arts — for
wide-ranging conversations that inspire and
deliver practical advice.The 2018 summit was
hosted in Montreal at the invitation of Prime
Minister Justin Trudeau who delivered a
keynote address. The next summit will be held
October 21 – 23 in Washington DC.
International Women’s Forum
World Leadership Conference
A conference that draws women from more
than 50 countries to harness those must-have
conversations in order to educate, inform and
inspire our women leaders and our partners
to be out ahead of the change that is needed.
The next conference will be in held on
November 13 – 15, 2019 in Toronto.
World Conferences on Women
The United Nations has organized four world
conferences on women. These took place
in Mexico City in 1975, Copenhagen in 1980,
Nairobi in 1985 and Beijing in 1995. The
1995 Fourth World Conference on Women
in Beijing marked a significant turning point
for the global agenda for gender equality.
The Beijing Declaration and the Platform for
Action, adopted unanimously by 189 countries,
is an agenda for women’s empowerment and
considered the key global policy document on
gender equality. No upcoming conference has
been announced.
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4.2 C OMMEMOR ATIVE DAYS IN CANADA
International Women’s Day
(March 8)
a day to recognize women’s achievements and
acknowledge the challenges they continue to
face in the quest for gender equality;

Governor General’s Awards in
Commemoration of the Persons Case
(October 18)
awarded each year to honour Canadians who
advance gender equality;

Gender Equality Week
(Fourth Week in September)
to celebrate the progress we’ve made in
advancing gender equality in Canada, while
reflecting on the work that remains to make
sure that everyone — regardless of their
gender — can reach their full potential;

International Day for the Elimination
of Violence Against Women
(November 25)
a day to reflect on the fact that women in
Canada, and around the world, continue to face
disproportionate levels of violence each and
every day;

Women’s History Month
(October)
a time to celebrate the achievements and
contributions of women and girls across the
country and throughout our history;
International Day of the Girl
(October 11)
a day dedicated to championing girls’ rights
around the world;
Persons Day
(October 18)
marks the day in 1929 when the historic
decision to include women in the legal
definition of “persons” was handed down by
Canada’s highest court of appeal;

16 Days of Activism Against
Gender-Based Violence
(November 25 – December 10)
a time to consider actions to eliminate all
forms of violence against women and girls;
National Day of Remembrance and
Action on Violence Against Women
(December 6)
marks the shooting at l’École Polytechnique
de Montréal that left 14 women dead who were
targets because of their gender;
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Research on Woman/Girls Initiatives in UAE

1.0 GOVERNMENT INITIATIVES
Law on Equal Representation in FNC
On December 8, 2018 the President of the
UAE, His Highness Sheikh Khalifa bin Zayed
Al Nahyan, announced a presidential directive
that would see women occupy 50 per cent of
seats in the UAE’s Federal National Council
(FNC) in the next election (2019). Currently,
out of the 40 FNC members, eight (20%) are
women, meaning this directive will boost the
number by an additional 12 seats allocated
specifically to women. The goal of the directive
is to have greater women representation in
politics as well as encourage more women
to vote and run for election. The directive will
place the UAE among the countries with the
most female representation in parliament.
Legislative Package for
Women’s Empowerment
On December 4, 2018 the Cabinet approved
a significant number of legislations, policies,
and initiatives to enhance the leading role of
women in society and raise the rates of their
participation and representation in all areas,
locally, regionally and internationally.
Some of the legislations, policies, and
initiatives include:
• A proposal to issue the Federal Law on
Combating Domestic Violence;
• A study to increase the involvement of women
in judicial work at the level of federal courts;

• A study of the provision of specialized
pre-natal and post-natal care services for
women;
• A study of family counselling and mental
health services for women in all stages of
life through primary care centres and health
facilities;
• A study of raising the percentage of women
ambassadors in the diplomatic corps and
external representation within the state
missions;
• The recruitment of gender equality
ambassadors at the United Nations;
• A study of appointing ambassadors for
peace through the official mandate of the
UN (Women in Peacekeeping Operations)
programme;
• A proposal to involve Emirati women in
international peacekeeping missions;
• New incentives to increase the participation
of women in the business sector, including
the development of the national policy on
entrepreneurship for Emirati women;
• A policy to promote the participation of
Emirati women in the field of advanced
sciences;
• The launching of a media hub to report on
the success of the nation’s women.
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Law on Equal Wages
On April 10, 2018 the UAE Cabinet approved
the Law on Equal Wages and Salaries for
Men and Women to ensure that women
have equal opportunities as partners in the
UAE’s development, and to further empower
women to lead future national strategies and
ambitious projects.
Gender Balance Guide
In September 2017, the Gender Balance
Council launched the Gender Balance Guide:
Actions for UAE Organisations prepared by the
Organisation for Economic Co-operation and
Development (OECD). The guide recommends
actions for organisations in the UAE to:
• Implement commitment and oversight for
gender balance;
• Integrate gender into policies and
programmes;
• Engage personnel towards gender balance;
• Implement gender balance in leadership
positions;
• Implement gender sensitive communication.

National Strategy for Empowerment
of Emirati Women 2015 – 2021
The strategy aims to provide a framework
for all federal and local government entities,
private sector, as well as social organisations,
to set plans that will provide a decent living
for women and make them creative in all
sustainable and developmental fields.
The strategy contains four basic priorities:
1. maintain the sustainability of Emirati
women’s achievements and continue
achieving further gains;
2. maintain the social fabric and cohesion
through integrating the roles between men
and women in order to build a strong and
cohesive society able to cope with emerging
changes;
3. provide a decent and safe social welfare
based on high quality foundations for
women;
4. develop the spirit of responsibility and
strengthening the position of the UAE’s
women in regional and international fora.

Gender Inequality Index
The Gender Inequality Index is an index for
measurement of gender disparity developed by
the United Nations Development Programme.
In 2016, the UAE put the Gender Balance
Council in charge of implementing the Index
across government. Under the initiative,
a number of performance indicators are
used to measure gender equality across
UAE government entities and keep them
accountable for meeting the UAE’s objective of
becoming one of the world’s top countries for
gender equality by 2021.
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UAE Vision 2021
Vision 2021 is a long-term plan that aims to
make the UAE one of the best countries in the
world by the Golden Jubilee of the Union.
The achievement of Vision 2021 is based on
four pillars. They are:
1. United in responsibility: An ambitious and
confident nation grounded in its heritage;
2. United in destiny: A strong union bonded by
a common destiny;
3. United in knowledge: A competitive economy
driven by knowledgeable and innovative
Emiratis;
4. United in prosperity: A nurturing and
sustainable environment for quality living.
The empowerment of women is a large part of
the first pillar, specifically section 1.2 Cohesive
and Prosperous Families, which states:
Respect for Emirati traditions will wholeheartedly
support the emerging role of women and
continue in helping them to achieve evergreater empowerment in all spheres. Women
will also gain greater opportunity to combine
full participation in active life with the joy and
fulfilment of motherhood. In pursuit of these
noble goals, women will be protected against all
forms of discrimination at work and in society.
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3.0 K
 E Y ORGANIZ ATIONS/ GOVERNMENT BODIES
Abu Dhabi Buisnesswomen Council
The ADBWC helps encourage and support
women to have access to the business market
through small- and medium-sized and
micro enterprises, continuing with these and
upgrading existing ones through top-quality
and high-efficiency services, including training,
development, consultancy, professional
guidance, incubating businesses and adopting
innovative, creative ideas, while assisting
in financing such projects and facilitating
procedures by means of an elite of experts and
professionals and according to state-of-theart approaches and techniques for purposes
of enhancing the role of businesswomen in the
emirate-based private sector.
Abu Dhabi Womens Group
ADWG is a volunteer group that aims to create
a place to socialize and help ladies figure
out living in Abu Dhabi. The group provides
information, support, organizes outings and
events, and facilities friendships.
Arab Women Organization
The Arab Women Organization is a
governmental organization working within the
framework of the League of Arab States, based
in the Arab Republic of Egypt. The three goals
of the organization include: (1) empowering
Arab women and enhancing their capacities in
all fields as a cornerstone for the advancement
of Arab society; (2) raising awareness of the
importance and centrality of Arab women as
equal partners in the development process,
including awareness efforts for women
themselves and Arab societies as a whole; (3)
to devote coordination and cooperation efforts
among the Arab countries to achieve the goals
of empowerment and awareness.

Dubai Business Women Council
The DBWC is the official representative
organisation for business women, both
professionals and entrepreneurs, in the
Emirate of Dubai. Building awareness,
educating, promoting opportunities and
enhancing positive change in the community
towards the acceptance of women in business
is at the heart of the DBWC’s belief in
empowering women and motivating them to
be productive members of the society and
economy.
Dubai Women Establishment
The Dubai Women Establishment is Dubai’s
key organization related to furthering the
status of women. It aims to champion women
in driving the socio-economic future of Dubai
by influencing polices and leading initiatives.
The Establishment also aims to increase
the number of Emirati women joining the
workforce across various sectors, enhance
their representation in decision-making
positions and pioneer distinction.
Gender Balance Council
Established in 2015, the UAE Gender Balance
Council is a federal entity responsible for
developing and implementing the gender
balance agenda in the United Arab Emirates. It
aims to achieve women empowerment through
enhancing equal opportunities for men and
women as well as enhancing the role of women
in the development of the UAE.
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General Women’s Union
The General Women’s Union is the highest
government body related to furthering the
status of women in the UAE. It seeks to adopt
policies, plans, programs and initiatives
that contribute to enhancing the status of
women, building their capacities and
overcoming difficulties in their participation in
all walks of life.

UN Women — UAE Liaison Office for the GCC
Based in the Abu Dhabi, the UN WomenUAE Liaison Office for the GCC will work to
strengthen partnerships, mobilize resources
and raise awareness to advance UN Women’s
key priorities in the UAE, GCC countries, and
beyond. The office is the first of its kind in the
GCC and is one of six UN Women liaison offices
in the world.

International Business Women’s
Group (IBWG) of Abu Dhabi
A non-profit organisation that was founded in
1994 by a group of expatriate business women
looking to promote and support the capabilities
of professional women in Abu Dhabi.
NAMA Women Advancement Establishment
NAMA is Sharjah’s key organization related
to furthering the status of women. It exists
to raise awareness that women are an
indispensable human resource for the
development of every nation. NAMA was
conceived to go beyond the remit of supporting
women and ensuring gender equality to a
broader scope that aims to see women become
influential key members of society, thereby
enabling them to climb the ladder of success.
The Sharjah Business Women Council, Irthi
Contemporary Crafts Council, and Badiri
Education and Development Academy all
fall under the umbrella of NAMA Women
Advancement Establishment.
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4.0 WOMEN LEADERS
H.H. Sheikha Fatima bint Mubarak
Known as the Mother of the Nation, Sheikha
Fatima is the third wife of the late Sheikh
Zayed bin Sultan Al Nahyan, the founder and
inaugural president of United Arab Emirates.
She is a major supporter of women’s rights in
the UAE and is the Chairwoman and Founder
of the General Women’s Union, the Supreme
Chairwoman of the Family Development
Foundation, and President of the Supreme
Council for Motherhood and Childhood. For her
ongoing efforts, Sheikha Fatima has been the
recipient of over 500 awards and honors, thirty
of them bestowed by the U.N.
H.H. Shiekha Manal bint Mohammed
bin Rashid Al Maktoum
Shiekha Manal is the eldest child of Sheikh
Mohammed bin Rashid Al Maktoum, the
Ruler of Dubai. She is the President of the
Gender Balance Council and the President
of Dubai Women Establishment. In addition
to championing causes for women, she is
also highly supportive of — and involved in —
growing the arts in the UAE.
H.H. Sheikha Jawaher bint
Mohammed Al Qasimi
Sheikha Jawaher is the wife of H.H. the Ruler of
Sharjah. She is the Chairperson of NAMA Women
Advancement Establishment, the Chairperson
of the Supreme Council for Family Affairs, and
Chairperson of Sharjah Ladies Club. In addition
to her focus on women’s empowerment, she is
also highly involved with humanitarian initiatives
and has worked with the UNHCR to support and
increase public awareness about refugees, with
a focus on children.

H.E. Mona Ghanem Al Marri
Al Marri is the Vice President of the UAE
Gender Balance Council and the Managing
Director and Chairman of Board of Directors of
Dubai Women Establishment. In addition to her
influential roles in women empowerment she
is also the Director General of the Government
of Dubai Media Office, a government entity
responsible for managing the media affairs
of the Ruler of Dubai, the Crown Prince of
Dubai and the Deputy Ruler of Dubai as well
as manages the relationships and coordination
between the Government of Dubai and media
(local and international).
H.E. Noura Khalifa Al Suwaidi
AL Suwaidi is the director-general of the
General Women’s Union and is also known
for her efforts in founding the Arab Women
Organization.
H.E. Reem Abdullah Al Falasi
Al Falasi is the Secretary-General of the
Supreme Council of Motherhood and Childhood.
H.E. Fatima Al Jaber
Her Excellency Fatima Al Jaber is an
engineer with significant expertise in the
management of international businesses,
and is currently Board Member and Head of
Projects Committee for the Al Jaber Group, a
prominent leader in the GCC area construction
industry. Prior to this Fatima worked with the
Abu Dhabi Government in various technical
and managerial positions, including her
pivotal role as Assistant Undersecretary for
Technical Services at Abu Dhabi Public Works
Department and Abu Dhabi Municipality.
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Fatima has won many awards and accolades
from distinguished sources such as L’Official
Middle East Magazine, Forbes Arabia and
at the Arabian World Construction Summit, all
lauding her as one of Arabia’s premier
businesswomen. Concerned with how women
operate in economic fields, Fatima became
Chairman for Abu Dhabi Business Women
Council in 2008 and Emirates Business woman
Council, established Al Bashayer Investment
Company, a service for female investors.

Dr. Amal Al Qubaisi
Dr. Al Qubaisi is the President of the Federal
National Council (FNC), the first female leader
of a national assembly in the UAE and the Arab
world. She was also the first woman elected to
the FNC in 2006 and the first woman to chair a
council session in 2013. Before holding the
position as President of the FNC she was the

Director of the Abu Dhabi Education Council.
Prior to being elected to the FNC, Dr. Al
Qubaisi was an architectural engineer and was
a professor of architecture at UAE University.
As an architect, she also worked with UNESCO
on conservation projects.
H.E Ambassador Lana Zaki Nusseibeh
Ambassador Nusseibeh has served as
Ambassador and Permanent Representative of
the United Arab Emirates to the United Nations
since 2013. She has served as Vice-President
of the General Assembly for the 72nd session
and in 2017 was the first Arab female President
of the UN Women Executive Board. Prior to
her appointment as Permanent Representative
to the UN, Ambassador Nusseibeh served in
several capacities within the UAE Ministry of
Foreign Affairs, establishing the Ministry’s
Policy Planning Department in 2009 and
serving as its first director for three years.
Dr. Moza Al Shehhi
Dr. Al Shehhi is the Director of the UN WomenUAE Liaison Office for the GCC.
H.E. Shamsa Saleh
Saleh is the CEO of the Dubai Women
Establishment and created and led many
projects and events including the Arab Women
Leadership Forum.
Dr. Raja Al Gurg
Al Gurg is one of the most powerful Emirati
businesswomen in the UAE. She is the Managing
Director of the Easa Saleh Al Gurg Group and
a Board Member of the Dubai Chamber of
Commerce and Industry. She is highly involved
in supporting and encouraging Arab women
entrepreneurs through her work as President of
the Dubai Business Women Council.
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5.0 M
 A JOR E VENTS & COMMEMOR ATIONS
5.1 E VENTS
Woibex Global Women Leaders Conference
Held annually on International Women’s Day,
this conference has become a global platform
that brings together women leaders and
entrepreneurs from all sectors with the aim
of highlighting women’s achievements as well
as promoting international strategies on how
to empower women to lead in business and
government. The next conference will be held
on March 6 - 8, 2019 in Dubai.
Dubai Women’s Run
The annual run which began in 2010 aims
to help create positive female role models,
encourage women to stay active and to
discover the positive power of exercise. The
run includes 5 km and 10 km races and
welcomes more than 6,000 runners each year
in the month of November.

Women’s Economic Empowerment
Global Summit
A significant collaboration between NAMA and
UN Women, addressing women participation
in the economy and the advancement
of women in professional paths, and
promoting equal opportunities for women
entrepreneurs locally and globally. It also
aims to contribute to advancing the women’s
economic agenda of the 2030 Sustainable
Development Goals (SDGs). The summit
will advance discussions with international
decision-makers on best practices for women
advancement and empowerment economically
and professionally, as well as present
strategies, opportunities and case studies to
empower women in sectors where they are
underrepresented. The next summit will be
held in December 2019 in Sharjah.

5.2 C
 OMMEMOR ATIVE DAYS IN UAE
International Women’s Day
(March 8)
A day to recognize women’s achievements and
acknowledge the challenges they continue to
face in the quest for gender equality.
Emirati Women’s Day
(August 28)
A day to honour the ground-breaking
achievements of women across the emirates.
It also commemorates the founding of the
General Women’s Union.
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